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— =T Sfandards
Position Title ’L"J-" [ Gesicalion s—— = = ——
(Parenthetical
No. Tite, Plantitla item No. Pay Monthly Salary STATUS Educats Training | Experience Etigibility ylif Place of Assignment Duties and Responsibilities
applicable} Grade applicable)
Maintan quality standards 10 presarve the integrity of
data and findings
Conduct various expenments using different analytical
maethodds and spectroacopic technigues
l Disseminate research findings at sciantific maetings
| and conferences
SCIENCE Compietion of two 4 hours Caresr Service Cavite Stats University
1 RESEARCH lcasu?:am:» ¢ | PHP 21.211.00| PERMANENT | yearsstudiesm | relevant | YoO'Sevanl o ofessional Firl | NIA Main Campus -
ASSISTANT | coliege training paice lavel Eligibility Research Center Ammamu::ww interpret resuits, prepare
; Conduct terature ssarches and maintain citation
| databases
i Prapaca the st of laboratory needs
| Perforn other duties assigned by the higher
| authorities

-
Interested and qualified appiicants should signify their interest in writing, Attach the following documeants fo the application lstter ana send to the address balow no! later than HII “‘ m

11 Letter of spphcation
2. Applicant s Portfotio (includes the (CSC Fom 212 (Revised 2017)- Personal Data Sheet (PDS). photocopy nf TOR and Diploma. ant other supporting documents about the applicant's cradentiais)
3. IPCR (for government ampioyees) in the present position for one (1) year. or any performance rating form for one (1) year (o non fovermnmert empioyees)
4 Photocopy of cen (for non-CvSU employes;
Note

1. Apphcants shall have at least a “Very Salisfactory’ performance tating in the last two rating periods of in the preceding year as cerifiad by the previci:s employer
2. Non-govemment employes shail submit a certificate of good moral character as certfied by the immediate supervisor in the immediate ampioyment

EEOP Statemants:

1. Prontization of pregnant women, lactating/d teeding and differently able applicants/employees shall be ensured dunng the conduct of inferview and exam

2. Examination and interview of applicants with disability shall be administer through the assistance of Special Education Teachers from the Coliege of Education.

3. During the interview, the HRMPSB members shall only ask question reiated 1o selection criteria. Panelist may only ask questons about candidates” disability only in 8o far as 1o determine whether the same may put the lite
of the person or their colleagues in danger

and in or send through counerfemall their application to

offic e £ pilis {il
pffice prETRent Sovyy gdu

APPLICATIONS WITH INCOMPLETE DOCUMENTS SHALL NOT BE ENTERTAINED.
EEOP Statements: 1 Prioritization of preanant women, lactatina/breastfeeding mothers and differentlv ab-e apolicants/empiovees shal e
ensured during the conduct of intefview and exam

2 Ea::h.mn and interview of applicants with disabilty shall be acminister throuah the assistance of Special Educabon Teachers from APPROVED FOR POSTING:
3 Durna the inMlerview. the HRMPSB members shall onlv sk question reiated 1o selection crimria Paneiist mav onlv ask guestions about -

candidates’ disandity only in 50 far as 1o delerming whather the same may put the iife of the person of thess colieagues n aanger
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